TENTATIVE AGREEMENT
between the
SACRAMENTO CITY UNIFIED SCHOOL DISTRICT
and the
UNITED PROFESSIONAL EDUCATORS (UPE)
August 3, 2017

The Sacramento City Unified School District (District) and the United Professional Educators
(UPE), collectively referred to as "the Parties," have considered their mutual interests and have
agreed to enter into this Tentative Agreement (Agreement) to completely resolve negotiations for
the 2016~-17 school year.

1.

Tentative Agreements. The agreements reached by the Parties during negotiations are
reflected in Attachment A. This Tentative Agreement incorporates Attachment A hereto
and the Parties agree to revise the current Collective Bargaining Agreement (CBA)
between the Parties to reflect the changes shown in Attachment A, as well as any other
agreements reached in prior years which have not yet been incorporated into the
agreement,

Conclusion of Negotiations. This Agreement will conclude negotiations for the 2016-17
and 2017-18 school years with no reopeners in those years. The Parties agree to make
the necessary changes to Article 10 (Term of Agreement) provision of the CBA to reflect
the term of the agreement from July 1, 2016 to June 30, 2019. The Parties agree that they
may reopen up to two articles of their choice for the 2018-19 school year consistent with
Article 10.

Effective Date. The Agreement shall become effective upon approval by UPE and the
District, as evidenced by the signature of the UPE and District designees and by
ratification of the UPE unit members and the District Board of Education.

Retroactive Payments. Any retroactive payments owed to unit members pursuant to this
agreement will be paid within sixty (60) days of the final ratification and approval of this
Agreement.

Technical Changes. The Parties agree to work together to review the Index and
Appendix and make any necessary changes to the CBA, Index and Appendix to reflect
agreements, including updating cross references and “Commonly Used Forms”, and
modifying the salary schedules.
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6. Changes in CBA. With the exception of the changes referenced in this Agreement, all
other CBA language, in the 2005-2008 Agreement and as modified through subsequent
tentative agreements, will remain status quo.
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Article 7

ATTACHMENT A

Salary

Paragraphs 2 and 3 of Article 7 will be deleted in their entirety and replaced with the following:

2. Employee Compensation and Health Benefits

2.1

22
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Salary

2.1.1 Retroactive to the start of the 2016-17 school year, employees will be
compensated pursuant to the applicable salary schedule in Appendix _. [The
agreed upon salary schedule is attached to this agreement as Attachment B]

2.1.2 Salary Placement of Current UPE Members

2.1.2.1 Beginning with the 2016-17 school year, current UPE members
will be placed on salary schedule according to number of years the
member has as an administrator in the district or remain at their current
step on the pay schedule, whichever results in the greater salary.

[Negotiations note: There will be no change to the current priority school
salary schedule]

2.1.3 Longevity Steps

Commencing with the 2017-18 school year, UPE members will be eligible for
longevity steps at the following years as reflected on the salary schedule attached
hereto:

13 - 1% of employee’s base salary
16 — 2% of employee’s base salary
19 — 3% of employee’s base salary
22 — 4% of employee’s base salary
25 - 6% of employee’s base salary

OO0 0 O 0

2.1.4 Doctoral Stipend

Commencing with the 2017-18 school year, UPE members who possess a
doctorate degree will be paid an annual stipend in the amount of $3,000.

Health and Welfare Benefits

2.2.1 Commencing with the 2017-18 school year, the District will contribute the
following toward health and welfare benefits to UPE Members:

Employee only: 100% coverage of the Kaiser Employee Only Health Plan
rate



Family: 80% coverage up to the Kaiser Family Plan rate

UPE Member Contributions to Post Employment Retirement Benefits

2.3.1 Commencing with the 2017-18 school year, UPE members will pay
$200/year toward the cost of post-employment retirement benefits, which
payment will be deducted in equal amounts from each of the member’s pay

2.3.2 Commencing with the 2018-19 school year, UPE members will pay
$350/year toward the cost of post-employment retirement benefits, which
payment will be deducted in equal amounts from each of the member’s pay

2.3.3 Commencing with the 2019-20 school year, UPE members will pay
$500/year toward the cost of post-employment retirement benefits, which
payment will be deducted in equal amounts from each of the member’s pay

Unit members employed as of June 30, 2017 on a twelve (12) month work
calendar (also known as “A Calendar Employees’) will continue to work 223
days a year for the 2017-18 school year and thereafter, with up to five (5) days
available for such members to take as vacation days with pay. Vacation days not
used will be paid out at the end of the fiscal year. Vacation days shall not be
accrued from year to year. All unit members, employed as of June 30, 2017, shall
be placed on the “A Calendar” if they transfer to a twelve (12) month UPE
position at a later date.

Unit members employed on or after July 1, 2017 on a twelve (12) month work
calendar (also known as “Al Calendar Employees™) will work 223 days a year for
the 2017-18 school year and thereafter with no vacation days.

23
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Article 8 Work Year

1.

2.

3.

Payout of accrued vacation to UPE members:

Payout of currently accrued vacation shall be paid in full over a period of not
more than 5 years

Current employees on a 223 day schedule will receive a one-time 3% bonus,
spread over three years

2. The District and UPE agree to work together to update Article 8 of the CBA to reflect the
work year of UPE members as agreed to during negotiations and reflected below:

« UPE members will work the designated contracted number of days set forth below.
Identification of work days will be determined by agreement with direct supervisor.

(SR259332}

o Elementary and Middle School Principals will work a 211 day schedule



o Middle School and High School Assistant Principals will work a 211 day

schedule
o Elementary School Assistant Principals will work a 202 day schedule
o Dean, Secondary will work a 201 day schedule

Article 3 Organizational Rights and Security

The parties agree to amend paragraph 1 of Article 3 to read as follows:

h. Personnel file

i. The personnel file of each UPE member shall be maintained at the District Office
in the Human Resources Department.

il. Information of a derogatory nature shall not be entered into the personnel file of a
unit member unless and until the unit member is given written notice and an
opportunity to review and comment on the information. The unit member shall
have the right to enter, and have attached to any derogatory statement, his or her
own commernts.

i1i. Any unit member may inspect their personnel file by contacting the District’s
Human Resources Department and scheduling a time for review during regular
business hours. Unit members do not have the right to inspect personnel records
during a time in which they are actually required to render services to the District.

1 Unit Member Transfers. The District reserves the right to transfer employees when it is
in the District’s best interest to do so. Employees who are transferred may request an

explanation of the reason for the transfer. Upon such request, the District will provide a

response. Such transfers shall not be for arbitrary or capricious reasons.

Article 6 Leaves of Absence
The parties agree to add a new section to Article 6 to provide for catastrophic leave for unit
members.

Other Issues

1. The parties agree to work together during the 2017-18 school year to make modifications
to Article 5, Evaluation, and related evaluation forms.

2. The parties agree to work together during the 2017-18 school year to determine whether
any language should be added to the CBA related to UPE unit member safety.
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